





Ed-natverksorganisation som
bygger kunskapioch
leder forandring

for okad innovationsforma
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5 UNIVERSITET/1 CENTRUM
4 INT PARTNERS

50 FORSKARE

55 LARARE

30 DOKTORANDER

40 PARTNERFORETAG

15 PROJEK




3 strategier

Forandra utbildningen
Innovationsdriven forskning

Samarbeta for forandring



UTBILDNING - STUDENTER o, o

The Sister Kenny Research Center

INNOVATION HANDBOOK
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— Open Innovation

— Innovation Handbook



UTBILDNING - LARARE
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UTBILDNING - DOKTORANDER

Forskarskola

Common Interest Groups

Tiger Team



FORSKA

.

INNOVATIONSDRIVEN



PROCESS - FORANDRING

MINT

MINT-FOOD

CONCEPT DECISIONS

INDIVIDUAL INNOVATION CAPABILITY
DESIGN FOR STRATEGY CREATION

EDUCATION FOR PRODUCT
INNOVATION

INNOVATION CAPABILITY IN X
INNOPLANT
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Modeller, metoder och verktyg
Genomlysning av foretag
Fallbeskrivningar



MINT — indikatorer for okad
innovationsformaga i team

‘INDIKATORER

‘RAI\/IVERK
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PROCESS - AFFARER

e
PROBLEM- BEHOV/IDE
STALLNING
UTBILDNINGSPLAN
TEKNIKUTVECKLING KOMMERSIALISERING
PROTOTYP
AVHANDLING FORETAG
FORSKARE INNOVATOR
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COLLABORATION

— Sweatshops

— Radical Innovation Workshop
— Industridoktorander

— Larande natverk

— Rorlighet mellan noder och partners
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VALKOMNA




